
THE APPLICATION PROCESS 
Candidates must apply online at the Dayton 

Area Consortium at:  
https://www.applitrack.com/dayton/onlineapp/default.aspx?

Category=Administration&subcategory=Treasurer 

 
Candidates are also asked to submit: 

➢ A letter of interest 
➢ An up-to-date resumé 
➢ A copy of current Ohio Treasurer license 
➢ 3 current letters of reference 

 
Please send the above to: 
Tom Isaacs, Superintendent 
Warren County Educational Service Center 
1879 Deerfield Road 
Lebanon OH 45036 
513-695-2900, ext. 2477 
Tom.Isaacs@warrencountyesc.com 

 
TERMS OF EMPLOYMENT & 
COMPENSATION 
The Board of Education will provide a competitive 

compensation package.  The actual salary and fringe 

benefits will be commensurate with the education and 

experience of the candidate and in accordance with 

ORC 3313.22. 

 

TENTATIVE TIMETABLE 
Posting of Search:  November 9, 2022 

Search will remain open until December 9, 2022 

Interviews Begin:  Week of January 9, 2023 

Second Round Interviews:  Week of January 16, 2023 

Decision/Employment Action:  First week of February 

First Day on the Job:  March 1, 2023 (or a negotiated 

date) 

WAYNE LOCAL 
BOARD OF EDUCATION 
Dr. Jim Byers, President 
Darren Amburgy, Vice-President 
Brad Conner, Member 
Jamie Gallagher, Member 
Danny McCloud, Member 
 
NOTE:  Applicants should not make personal 
contact with board of education members. 

 
 

 

 

WAYNE LOCAL SCHOOL DISTRICT 
Dr. Sam Ison, Superintendent 

659 Dayton Road 

Waynesville, Ohio  45068 

513-897-6971 

 

 

 

 

 

WAYNE LOCAL 

SCHOOL DISTRICT 

 
IS SEEKING QUALIFIED 

APPLICANTS FOR THE 

POSITION OF 

 

CFO/TREASURER 

 
https://www.wayne-local.com 

 

  

https://www.applitrack.com/dayton/onlineapp/default.aspx?Category=Administration&subcategory=Treasurer
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THE SEARCH/QUALIFICATIONS 
 

➢ A thorough knowledge of and successful 
experience in sound fiscal management 
practices. 
 

➢ Experience in governmental school 
accounting and reporting—knowledge of 
GAAP accounting and reporting. 
 

➢ Successful experience in cash  management 
programs. 
 

➢ Familiarity with Ohio school law and finance. 
➢ Ability to develop both short and long range 

financial forecasts. 
 

➢ Ability to work cooperatively with the Board,  
superintendent and staff. 
 

➢ Ability to evaluate, establish, and maintain 
adequate internal accounting controls. 
 

➢ Exhibit good interpersonal skills. 
 

➢ Ability to communicate pertinent  financial 
information to the Board, superintendent, 
staff and community. 
 

➢ Be able to supervise and coordinate the  
work of others in the Treasurer’s Office and 
exhibit good interpersonal skills. 
 

➢ Must possess a current Ohio Department of 
Education  
Treasurer’s license. 

   

 

 

ABOUT THE DISTRICT 
 

Wayne Local School District is located in Warren 

County and is well known for high student 

achievement, efficient operations, and innovative 

programs.  Waynesville is a family-friendly village 

that is home to the Ohio Sauerkraut Festival and 

many shops visited by tourists year-round.  The 

school district enjoys the support of the community 

and benefits from controlled growth of new 

residences.  Waynesville is centrally located 

between Dayton and Cincinnati, affording district 

residents easy access to the educational, cultural, 

and recreational facilities afforded by these 

metropolitan areas. 

 

The District consists of one newly constructed 

elementary school, grades K-6, that opened in 2021, 

one junior high/high school, grades 7-12, a 5-star 

Step Up to Quality Preschool and a new Performing 

Arts Center opening in approximately one month.   

 

The District has a student population of 

approximately 1,700 and employs over 175, 

including two employees in the Treasurer’s Office. 

There is a strong tradition of excellence in the 

District.  Maintaining academic and extracurricular 

excellence year after year is an expectation.  

Parents and community members are committed to 

doing whatever it takes to maintain “excellence in 

all we do.” 
 

   

DISTRICT FINANCIAL 
INFORMATION 
 

Total Valuation: 

$377,536,335 

 

Mills (Effective): 

Inside – 4.88 

Outside – 27.40 

Bond – 5.52 

Permanent Improvement – 2.28 

Total Effective Mills – 38.98 

 

Appropriations: 

General Fund - $17,500.000 

Total All Funds - $22,155.000 

 

Expenditures Per Pupil: 

$11,523 

 

Revenue Source %: 

Local – 67% 

State – 29% 

Federal – 4% 

 

Enrollment (K-12):  1614 
 

  


